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LEISURE SCIENCE — A NEW AREA OF STUDY 


By the turn of the century more time will be spent in 
recreation than in work or toil. Leisure will be at the 
core rather than the fringe of life. 


There is unprecedented social change. People live 
longer but in more crowded, impersonal, urban settings. 
They have more time on their hands and money in their 
pockets. Earning a living is only a part-time task for 
many. Thousands who have previously equated work 
to security are trying to adjust to leisure. 


Recreation will play an ever-increasing role in ed- 
ucation, rehabilitation and mental health. Leisure is 
related to a high level of physical and emotional stabi- 
lity; to the spiritual, cultural and political aspirations 
of mankind. Increasing millions of dollars will be 
spent on the pursuit of leisure. 


How leisure is used will have a great influence, for 
good orfor bad,on the social fabric of the community. 
Recreation, then,is a major factor in shaping the well- 
being of the individual, the family, the nation and the 
community of nations. The enlightened will seek, 
increasingly during his leisure, those satisfactions 
and incentives that shape and protect his individuality. 


A NEW PROFESSION 


Recreation is a new and demanding profession, growing 
rapidly in scope and importance. Recreationists are 
needed who can assist individuals to find opportunities 
for the enjoyable and satisfying use of leisure, who can 
encourage the total development of the community. 


Many traditional occupations face the threat of dimin- 
ishing importance or extinction. Recreation escalates 
in importance. As leisure increases, there is an ever- 
growing demand for professionals who are concerned 
about people. 


ITS ROLE 


The many things people do in their free time indicate 
the scope of the profession. Because these activities 
vary so widely, change constantly and differ so dra- 
matically in their settings, the role of the recreationist 
is not easily defined. 


There are many levels of responsibility: direct leader- 
ship, supervisory tasks, organizational roles ,manager- 
ial positions and administrative jobs. 


PREPARATION FOR A CAREER IN RECREATION 


Preparation begins in elementary and secondary 
school by serving on student committees, organizing 
and participating in a wide variety of extra-curricular 
activities ,editing school papers, providing leadership 
in community organizations and interest groups, work- 
ing in Summer programs. The student should take all 
manner of leadership courses and teach whenever the 
opportunity arises. He should work part-time or as 
a volunteer with every age group. These experiences 
will be invaluable for the future and provide an under- 
standing of leisure pursuits. The student with narrow 
interests or limited academic ability will find recrea- 
tion extremely frustrating. 


Throughout school the individual should be encouraged 
to study in the liberal arts and the humanities, subject 

matter that is essential to understanding the forces that 
shape society. 
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CAREER OPPORTUNITIES 


Recreation services are provided by federal, provincial , 
regional and local governments; by schools, hospitals , 
the armed services, commercial and private agencies; 
by innumerable community organizations, each with its 
own approach and serving its own segment of society. 
Positions are open as group leaders, program organ- 
izers and supervisors, activity specialists, facility 
managers, recreation planners and consultants, admin- 
istrators, educators and researchers. Where could 
you possibly find a greater variety of positions or 
diversity of responsibility ? 


University graduates in recreation can be head of 
a municipal or institutional department; director of a 
municipal or area program, or in a private agency; an 
administrator in a regional department; an educator 
at a college or university, a civil servant,or a spe- 
cialist within the formal school system. 


The college graduate can be a program supervisor in 
a municipal, resort, hospital or training centre de- 
partment; a programmer for a club, church, private 
or commercial agency; a specialist in such activities 
as drama, crafts or sports; an activity instructor for 
a variety of agencies, age groups and interests. 


AREAS OF SPECIALTY 


recreation administration program supervision 


recreation education therapeutic recreation 
facility management resource management 
program organization recreation research 
outdoor recreation and recreation consultation 
education and planning 


PERSONAL QUALIFICATIONS 


The recreationist is fortunate when he is endowded 
with such characteristics as: 


e a personal philosophy that springs from sound 
moral, ethical concepts and is based on mature 
beliefs and convictions 

e a respect and liking for people; the ability to work 
with others effectively 

e confidence accompanied by humility and sensitivity 

e human understanding that brings breadth of vision 

e a capacity to change, to adapt and to adjust 

e intelligence, stimulated by curiosity 

e a creative imagination, tempered by common sense 

e the ability to make decisions and to take direction 

e resourcefulness, activated by initiative and diligence 

e aesthetic values balanced by an appreciation for 
functional performance 

e professional commitment without a parochial outlook 


These are "ideal' standards and are not meant to dis- 
courage the student. It is essential, however, that life 


for the recreationist have depth and meaning. 
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EDUCATIONAL OPPORTUNITIES 


Professional preparation is available in four-year 
programs at the Universities of Ottawa and Waterloo. 
The University of Guelph offers postgraduate study in 
resource management. Degree programs are being 
considered at other Ontario universities. 


Seven Colleges of Applied Arts and Technology are 
now offering two-year diploma programs. These 
are: Algonquin (Ottawa), Centennial (Scarborough) , 
Conestoga (Kitchener), Confederation (Port Arthur), 
Fanshawe (London), Humber (Etobicoke), and Mohawk 
(Hamilton). These programs will be expanded to other 
colleges. Credit courses are now offered by some 
extension departments. 


Because university graduates are urgently needed in 
recreation, a one-year certificate course is offered 
at Conestoga College. 


Postgraduate programs for degree students will soon 
be available. 


ENTRANCE REQUIREMENTS 


While it is wise to check with each university, most 
require grade 13 with a 60 per cent average. Com- 
munity colleges require a grade 12 diploma from 
any secondary school option. Leadership experience 
is required for acceptance in a diploma course. 


Entrance to the one-year program at Conestoga College 
requires a degree in any area of study from a Canadian 


university. 
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SALARIES AND WORKING CONDITIONS 


The recreationist enjoys the same security, pension, 
benefits and status as most other professionally ed- 
ucated personnel. Working conditions are generally 
good and improving; the quality of facilities is improv- 
ing; budgets are becoming more realistic; the long 
hours of work are being reduced as more people enter 
the field. 


Salaries vary, depending upon the type of agency, 
geographic location, years of experience, level of 
education and responsibility accepted. Diploma grad- 
uates can expect a minimum range of $4,500 to $6,000 
with a maximum range of $6,500 to $9,000. University 
graduates will find a minimum range of $5,500 to 
$7,500 and a maximum range of $10,000 to $13,000. 
A few top positions in municipal recreation in Ontario 
have now reached $18,000. 


The responsibilities accepted by the recreationist are 
demanding of both time and talent. Leisure will never 
be a problem for the recreationist! Many satisfac- 
tions are found within the job. 
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TIME FOR ACTION 


As you counsel students, encourage those with average 
or above average academic ability to select a career 
in recreation — especially if they have displayed 
leadership ability and a desire to serve people. The 
young person with a limited interest,such as sports, 
or with limited academic potential, may be very un- 
comfortable continuing in this area of study. 


The need for talented and dedicated recreationists is 
great. 


There is a wide spectrum of interesting activities, 
contact with a great variety of people and a job with 
great satisfaction. The field is as broad and as deep 
as human behaviour itself. Demand exceeds supply 
and predictions are that this imbalance will continue if 
if not increase. 


MORE INFORMATION 


For information about careers in education, certifica- 
tion of municipal employees in Ontario or the govern- 
ment services, contact your nearest Regional Office 
of the Youth and Recreation Branch of the Department 
of Education, or write to 559 Jarvis St., Toronto 5, 
Ontario. 


See list of Regional 


Offices on page 8. 


FOR FURTHER INFORMATION CONTACT 
DISTRICT YOUTH AND RECREATION CONSULTANTS 


@ CENTRAL REGION 


29 Gervais Drive, Suite 302 


Don Mills 365-6166 


15 Church Street, Suite 402 
St. Catharines 684-1123 


1057 Main Street West 
Hamilton 528-2262 
fH WESTERN REGION 
Executive House 

Suite 601-2 

362 Dundas Street 

London 439-3181/-3671 
279 Weber Street North 
Waterloo 576-2512 


@ EASTERN REGION 


1320 Carling Avenue 
Ottawa 3 722-6534 


220 Dundas Street East 
Belleville 968-6731 


M@ NORTHWESTERN REGION 


10 Water Street 


Port Arthur 344-9601 
18 King Street 
Dryden 223-2271 


—@ NORTHERN REGION 


240 Algonquin Avenue 
North Bay 472-4120 


1349 Lasalle Boulevard 
Sudbury 566-3218 
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Serving: 


Metropolitan Toronto; 
Counties of York, Peel, Simcoe, 
Ontario, Durham and Victoria 


Counties of Haldimand, Lincoln and Welland 


Counties of Halton, Wentworth and Brant 


Counties of Middlesex, Elgin, Kent, 
Essex, Lambton, Norfolk, Huron, Perth 
and Oxford 


Counties of Waterloo, Wellington, Bruce, 
Gray and Dufferin 


Counties of Renfrew, Frontenac, Lanark, 
Stormont, Carleton, Grenville, Dundas, 
Leeds, Glengarry, Russell and Prescott 


Counties of Northumberland, Haliburton, 
Peterborough, Hastings, Prince Edward, 
Lennox and Addington 


District of Thunder Bay 


Districts of Kenora, Rainy River and 
Patricia 


Districts of Muskoka, Temiskaming, 
Parry Sound, Nipissing and Cochrane 


Districts of Algoma, Manitoulin and 
Sudbury 
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